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HEALTH INSURANCE PREMIUMS INCREASE 13% IN IOWA

Premiums Up 132% Since 1999
Iowa Employers Are Very Skeptical of New Health Reform Law
DES MOINES, IA (September 7, 2010) –
Health insurance premiums in Iowa increased an average of 13 percent from 2009 to 2010, according to the 2010 Iowa Employer Benefits Study©, the twelfth annual study conducted by David P. Lind & Associates (DPL&A) of Clive, an employee benefits consulting and research firm.  This 13 percent increase is an average that factors in employers receiving no change, an increase or decrease in their premiums, so some employers received much more than a 13 percent increase.
The Iowa average represents the increase in premium employers received prior to making design changes to their medical plans.  The average monthly premiums for all medical plans offered by Iowa employers (HMO, PPO, Traditional Indemnity and Consumer Driven Health Plans) were $399 for single coverage and $1,064 for family.  Since 1999, the first year this study began, the single and family premiums have both increased by 132% ($172 for single coverage and $459 for family coverage in 1999).  Employees with single coverage are asked to pay over $68 per month, while employees with family coverage are contributing an average of $347 per month.  Over the course of twelve years (1999 – 2010), employee contributions have increased by 84 percent for single coverage and 96 percent for family coverage.  In comparison, the Iowa Workforce Development shows the average weekly wage (for all industries) earned in Iowa increased by only 33 percent between 2000 and 2009.
As health care costs continue to rise, employers have been forced to pursue different approaches to contain their health insurance costs – typically by increasing deductibles (29 percent reported this response), increasing copayments for office visits (15 percent) and raising out-of-pocket costs for employees (19 percent).  The average single deductible for medical plans in 2010 has jumped to $1,247, a staggering increase of 121 percent from the year 2004 deductible ($565).  The family deductible in 2010 ($2,644) has increased by 123 percent since 2004 ($1,185).  Other employer responses to increased premiums include:  Increasing prescription drug copayments (14 percent); changing insurance companies (9 percent); reducing pay raises or bonuses (11 percent); and beginning wellness program initiatives (over 7 percent).  As with prior studies, less than one percent of Iowa employers reported dropping health insurance coverage.
The 2010 study also indicated that Iowa employers are not supportive of the health reform law that was passed in March of 2010.  When asked if they believe the reform law passed will ultimately control health care costs and keep health insurance costs lower than what they would otherwise be without the reform law, 85 percent of Iowa employers responded “No”.  In addition, only 11.3 percent of employers “greatly” support the reform passed in March, while 21.4 percent are “moderately” supportive.  Two-thirds (66.3 percent) are either “slightly” or “not at all” supportive of the new law.  “As evidenced by our study results, employers in all size categories and all industries appear to be quite skeptical about health reform curtailing runaway health care costs for the foreseeable future,” stated David Lind, president of DPL&A. 
The 2010 Iowa Employer Benefits Study© was conducted during the late spring/early summer of 2010.  Results are based on 985 responses from 3,684 randomly selected employers with 2 or more employees.  For the overall sample, the results are accurate to within plus or minus 3.1 percent, at a 95 percent confidence level.  Data Point Research, Inc., of Ames, provided the statistical analysis and mathematical basis for the study.
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Who We Are
David P. Lind & Associates, L.L.C. (DPL&A) is an independent employee benefits consulting firm. Founded on ethical conduct, full-disclosure and commitment to education, DPL&A serves employers with the planning, management, acquisition and compliance aspects of benefit plans. DPL&A’s unbiased advice is free from production quotas or remunerations that otherwise cloud objectivity. At DPL&A, employee benefits are "process driven" rather than "product driven".

Services We Offer
Advisor/Consultant - DPL&A helps employers make educated decisions on their benefit plans.  DPL&A provides practical cost saving solutions by using proprietary actuarial tools and methods, primarily for group health insurance. 

Employee Benefits Research - DPL&A conducts research to provide employers with pertinent information on benefit packages. The Iowa Employer Benefits Study© is a comprehensive statistical review of Iowa employee benefits that is conducted annually by DPL&A.

David P. Lind & Associates, L.C.
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